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Scan this QR code to visit the 

ESGR.mil website for more infor-

mation on USERRA or to nomi-

nate your employer for an award. 

A unique career and college event for 
Active military, their Spouses, Depend-

ents, & Veterans 

 Meet with Hiring Companies 

 Meet with Academic Institutions 

 Meet advisors from Golden Compass to discuss your resume and Joint Service (JST) 

or Community College of the Airforce (CCAF) transcripts and learn how your skills 

transfer to the world of business (i.e.  Integrate your military experience into your 

corporate resume). 

When: December 7, 2016 2:00pm until 7:00pm 

Where: The American Legion Griswold Post 79 43 Bradley Road, Madison, CT 06443 
RSVP :*Free Admission* 

Please contact Kippie Martin at kippie@golden-compass.com or call her at 203 533 4393 

Light refreshments will be served-please RSVP as to approximate times you can attend. 

EMPLOYER SUPPORT OF THE GUARD AND RESERVE (ESGR), a Department of Defense agency, seeks to de-

velop and promote a culture in which all American employers support and value the military service of their employ-

ees with ESGR as the principal advocate within DoD. ESGR does this by advocating relevant initiatives, recognizing out-

standing support, increasing awareness of applicable laws and resolving conflict between employers and service mem-

bers. Paramount to ESGR’s mission is encouraging employment of Guardsmen and Reservists who bring integrity, glob-

al perspective and proven leadership to the civilian workforce. 

 

VETERANS EMPLOYMENT OUTREACH WORKER (SH17)  

http://das.ct.gov/HRDocs/JobsExams/LD_VEOW_waterbury_092016.pdf 

 Provides specialized services to veterans and other eligible persons; develops jobs and 

job training opportunities through contact with employers especially small and medium 

size private sector employers. (Copy and paste link to browser for full job description.)  

 

Mr. Sean R. Brittell 

Program Support Specialist 

860-548-3295 

Sean.r.brittell.ctr@mail.mil 

 

Mr. Benjamin A. Beaudry 

Program Support Technician 

860-548-4970 

Benjamin.a.beaudry.ctr@mail.mil 
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 VeteransCONNECT a virtual job fair featuring veteran friendly employers. This 

event is open to all military veterans and spouses. You may register using your 

LinkedIn profile or you can upload your resume. Once registered you can 

search opportunities by industry and location. 

DISCLAIMER: Connecticut ESGR provides this information for the convenience of our Service Members and their families. This infor-

mation does not constitute an official endorsement or approval of the information contained herein or of any public or private sec-

tor organization. Jobs, offers, websites, and qualifying requirements can change at any time. Please contact the company or organi-

zation directly for a complete list of requirements and eligibility. 

 

HUD/Permanent Supportive 
Housing Case Manager 

October 31, 2016 

Job Posting: Full-Time, FLSA Non-Exempt  

Location: New Haven  

HUD/Permanent Supportive Housing (PSH) Case Manager 

 

VEVRAA Federal Contractor: Priority Referrals of Protected 

Veterans Requested 

 

Purpose  

To provide housing case management to HUD SHP assisted 

clients seeking housing and services in the New Haven region. 

This position will primarily support clients in the housing appli-

cation process, housing search, and independent living with the 

ultimate goal of self-sufficiency and housing stabilization. 
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DISCLAIMER: Connecticut ESGR provides this information for the convenience of our Service Members and their families. This infor-

mation does not constitute an official endorsement or approval of the information contained herein or of any public or private sec-

tor organization. Jobs, offers, websites, and qualifying requirements can change at any time. Please contact the company or organi-

zation directly for a complete list of requirements and eligibility. 
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