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A unique career and college event for
Active military, their Spouses, Depend-
ents, & Veterans

Golden
compassinc

e  Meet with Hiring Companies
e Meet with Academic Institutions

e Meet advisors from Golden Compass to discuss your resume and Joint Service (JST)
or Community College of the Airforce (CCAF) transcripts and learn how your skills
transfer to the world of business (i.e. Integrate your military experience into your
corporate resume).

When: December 7, 2016 2:00pm until 7:00pm

Where: The American Legion Griswold Post 79 43 Bradley Road, Madison, CT 06443
RSVP :*Free Admission*

Please contact Kippie Martin at kippie@golden-compass.com or call her at 203 533 4393

Light refreshments will be served-please RSVP as to approximate times you can attend.
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Partnar of the Americary
Job Center Network

VETERANS EMPLOYMENT OUTREACH WORKER (SH17)
http://das.ct.gov/HRDocs/JobsExams/LD_VEOW_waterbury_092016.pdf

Provides specialized services to veterans and other eligible persons; develops jobs and
job training opportunities through contact with employers especially small and medium
size private sector employers. (Copy and paste link to browser for full job description.)

Mr. Sean R. Brittell
Program Support Specialist
860-548-3295

Sean.r.brittell.ctr@mail.mil

Mr. Benjamin A. Beaudry
Program Support Technician
860-548-4970

Benjamin.a.beaudry.ctr@mail.mil

Scan this QR code to visit the
ESGR.mil website for more infor-
mation on USERRA or to nomi-
nate your employer for an award.

al perspective and proven leadership to the civilian workforce.

EMPLOYER SUPPORT OF THE GUARD AND RESERVE (ESGR), a Department of Defense agency, seeks to de-
velop and promote a culture in which all American employers support and value the military service of their employ-

ees with ESGR as the principal advocate within DoD. ESGR does this by advocating relevant initiatives, recognizing out-
standing support, increasing awareness of applicable laws and resolving conflict between employers and service mem-
bers. Paramount to ESGR’s mission is encouraging employment of Guardsmen and Reservists who bring integrity, glob-
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VETRRANS

Career & Resource Fair

Thursday, November 17, 2016

Clark Center at Mitchell College
437 Montauk Ave, New London, Connecticut

The mission of this event:

- Gain knowledge on the EB application process and learn
how to apply to positions in the manufacturing trades,
operations, engineering and more

- Learn about local training opportunities from the
Eastern CT Workforce Investment Board

- Eliminate a barrier to employment by speaking with
veterans representatives

Registration: 1:00-2:00pm
Welcome remarks: 2:00pm

Meet with representatives: 2:15-5:00pm
- Electric Boat
- Department of Labor Veterans
- Training and Transitional Assistance Programs
- Avariety of CT colleges and universities highlighting
numerous academic and veteran programs

Light snacks and refreshments provided

Sponsored By —Hosteg_ By—
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HUD/Permanent Supportive
Housing Case Manager

October 31, 2016

Job Posting: Full-Time, FLSA Non-Exempt

Location: New Haven

HUD/Permanent Supportive Housing (PSH) Case Manager

VEVRAA Federal Contractor: Priority Referrals of Protected

Veterans Requested

Purpose

To provide housing case management to HUD SHP assisted
clients seeking housing and services in the New Haven region.
This position will primarily support clients in the housing appli-
cation process, housing search, and independent living with the

ultimate goal of self-sufficiency and housing stabilization.

VoteransCONNECT.ne

search opportunities by industry and location.

VeteransCONNECT a virtual job fair featuring veteran friendly employers. This
event is open to all military veterans and spouses. You may register using your
LinkedIn profile or you can upload your resume. Once registered you can

zation directly for a complete list of requirements and eligibility.

DISCLAIMER: Connecticut ESGR provides this information for the convenience of our Service Members and their families. This infor-
mation does not constitute an official endorsement or approval of the information contained herein or of any public or private sec-
tor organization. Jobs, offers, websites, and qualifying requirements can change at any time. Please contact the company or organi-
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The Job Driven National
Emergency Grant

If you are unemployed, and have skill-sets
that are needed in today’s job market -
this program is for youl

Eam on the job as you frain. Employer banefits can halp you land
anew job. On-the-Job Training (OJT) edlary reimbursemant to
employers who hire and trein long-term unemployed, or
dislocated workers.

* Provides 50% to 75% wage reimbursement to your new
employer for up to 6 monthe
» Sening any Connacticut compeny
» Eigile for Didocatad Workers certfied by
CT Department of Labor
» Targst Employers in STEM occupetions and
industriae (science, technology, anginaering
and meth)
* Job Focus:
Information Technology (IT)
Health
Finance
Manufacturing
Engineering

Contact:

Wanda Lary

Job Driven Job Developer
203-624-1493 ext. 254
wiary@workforcealliance.biz

This program Is fundad i whale ¢ part by U.S Dol ETA treugh
tha Job-Driven NEG program. Equal Oppariunity
EmplcyerFrogram, audiary aids and srvicss avalabic on
roquest for pOspia Wih disabiRies.

A proud partrerof the

STEM imeﬂﬁ?ﬁobcemer
:;:;‘ :[m network

Looking for a STEM Career in
Manufacturing, Engineering
or Information Technology?

Do you have an interest in a STEM position
but have Hmited skills?
Need to upgrade existing STEM skills?
Could you benefit from On-the-Job Training?

Find out more by attending the
“Breaking Into the STEM Workforce™ Workshop
offered in Danielson, New London, Norwich and Willimantic.
Visit the Pront Desk for a copy of this month's workshop calendar

The EWIB's On-The-Job Training

programs provide incentives for Sumple STEM Careers:

you get hired.

Depending on the OJT Program, to qualify,

you mmst be a OT resident, and:

* Unsmployed (long term 27+ Weeks)
AND/OR

* Attended a Dept. of Labor Enhanced
Re-employment Ssssion (ERS)
ANDOR
« A Certified Dislocated Worker
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* CRC Machinisi
employers in the form of wage : ar Support Techolman
reimbursements that may help [ B Taloin

* Notwark Administ eator

* Metal Fobricoioen & FEtera
* Businaen Syt ams Analysi

* @uality Annranos mepector
* Detwhana dcdminlsivabar

+ Computer Akl Destgner

* Mochlne Cperstoe

* Beourlty and FIrs Alarm Instellera
* Byatems Admirdstrator

* Flank Operator

+ Mochaminal Engingar

* Mamufaciuring Munsger

(Omee you are pre-qualified for eligibility in the OJT Frogram, let
PUTITH employers KUOW they may qualify for S0% 1o H0% refmbursament of
. your wages while you train on the job for an average of 16 weeks.
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. 2 STEM hackground, am entry-level about 0JT Programs,
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BTEM Bpecinlist OJT Case Mannger OJT Job Developer
960-785-EaRd, 860310 1835, 8502357348,
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DISCLAIMER: Connecticut ESGR provides this information for the convenience of our Service Members and their families. This infor-
mation does not constitute an official endorsement or approval of the information contained herein or of any public or private sec-
tor organization. Jobs, offers, websites, and qualifying requirements can change at any time. Please contact the company or organi-
zation directly for a complete list of requirements and eligibility.
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What inspires your life can
transform your career.

Hartford Military and Veterans Career Networking Event

Thursday, November 10, 2016 UnitedHealthcare Center 185

. . Asylum Street; Cityplace 1;
5:00 p.m. - 800 p.m. EST .
P P Hartford, CT

Yousre Irvited to a career networking event hosted by UnitedHealth Group, & Fortune &
leader In health care. You'll have the opportunity to personally network with fellow
veterans, buslness leaders and recrufters on careers that fit your military skill set. We will
also have a panel discusslon and presentation. We offer workdlfe flex bl ity optlons In
rearly 1000 tel ecormmuting jobs natl onwide.

W are looking for hlgh-performers llke youw. Joln us for this esclting event to explore
and chart your career path to do your life's best work s

Interested in joining our event? Let us know:
RSWP to lock Inyour reglstration for this eaclusive networking event.

Carrt attend? Be sure to oonnect with us so we can stay In touchl
Network with us and upload your resume priorto our Now 10 networkdng event.
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DISCLAIMER: Connecticut ESGR provides this information for the convenience of our Service Members and their families. This infor-
mation does not constitute an official endorsement or approval of the information contained herein or of any public or private sec-
tor organization. Jobs, offers, websites, and qualifying requirements can change at any time. Please contact the company or organi-
zation directly for a complete list of requirements and eligibility.




